
Mission: 

The office of diversity aims to 
promote a socially inclusive envi-
ronment that nurtures excellence 
through equal opportunity and 
respect for everyone in the col-
lege. We seek to enhance student 
and faculty interaction and sensi-
tivity to dimensions of social inclu-
sion such as race, gender, social 
class, sexual orientation and 
disability. 

Mentee Andrew Keller and mentor Monica  

Mukerjee at the End of the Year event  2008 

Greetings from the JMC Office of Diversity Programming. This newsletter 
includes different activities that James Madison College and the JMC 
Office of Diversity Programming participated in during the spring of 
2008. Thank you to all the members of the MADI mentoring program. We 
hope to continue this effort to promote student success. Also, thank you 
to the W.E.B. Dubois Society for supporting the Office activities and initia-
tives. This semester the Office started different programs with the diver-
sity offices in Lyman Briggs, the Residential College of Arts and Humani-
ties,  the Honors Colleges and the MSU School of Law.  

Gaby Tanner 

F R OM  TH E D E S K  O F  TH E O F F I CE ’ S  CO OR D I N A TO R  

M A D I  M EN TO R I N G P R O GR A M  

The Madison Academic Diversity Initiative program of 
James Madison College was funded in July of 2007 
and supported by the JMC Dean’s Office. As a result of 
this support, the program was able to accomplish the 
program’s first-year goals. The MADI mentoring pro-
gram at JMC has created a foundation for a strong 
program to support and promote student success and 
development in the college. For 2008-2009, we al-
ready have 45 mentors- 19 returning and 26 new. Two 
of the new mentors are students who participated as 
mentees this academic year.  

The outcome for an inclusive and collaborative commu-
nity in James Madison was assessed through atten-
dance at MADI events, student satisfaction surveys, 
mentor logs, and interviews. First-year students who 
participated in the program had a better understanding 
of JMC and MSU. Mentees also got to know upper class 
students, faculty, administrators, staff, student organi-
zations and alumni through different MADI events. 
Mentors attended the Mentor training program in Sep-
tember of 2007. At Meet the Mentor, students met 
their mentor and networked with other participants in 
the MADI program. There were update meetings and 
social events. The end of the year event included a 
recognition to mentors who were graduating from 
James Madison College.   

The impact of the program on participants on a daily 
basis was also shown through mentor – mentee inter-
action such as helping a mentee cope with the loss of a 
parent, roommate issues, paper revisions, bonding, 
learning about different majors, and stress manage-
ment.  
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I SS UE  SP R I N G 2 0 0 8  

O F F I C E  O F  D I V E R S I T Y  
P R O G R A M M I N G  N E W S L E T T E R  

I N S I D E  TH I S  I S S UE :  

F R O M  TH E  D E S K  
O F  TH E  O F F I C E ’ S  
C O O R D I N A TO R  

1  

M A D I  M E N TO R -
I N G  P R O G R A M  

1  

W O R L D  L A N -
G U A G E  D A Y  

2  

CO N TI N U I N G  
TH E  M A R CH  TO -
W A R D S  J U S TI CE  

2  

N E W  M S U  R E S I D E N -
TI A L  CO L L E GE S  COU N -
CI L  GR O UP  I N I TI A TI V E  

2  

J U D G E  
M A R A B L E  S TU -
D E N TS  V I S I T 

2  

L U N CH  W I TH  
J M C I N TE R N A -
TI O N A L  S TU -

2  

S P E C I A L  P O I N TS  
O F  I N TE R E S T:  

�x�� Activit ies in James 

Madison College. 

�x�� Collaboration with 

different academic 

units in MSU. 

�x�� Support to student 

organizations 

�x�� And more…. 

“I have really enjoyed the time I 

have spent with my mentor and 

it has really helped me to expand 

my knowledge of my options and 

opportunities at Michigan State 

as well as forge new friendships 

with other members of the MSU 

and Madison communities. The 

transition to college has been 

eased by having the support of 

my mentor behind me” (survey). 




